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AFT presents revised proposal; District refuses
to negotiate; case now goes to fact-finding

The AFT Negotiating Team returned
to the bargaining table to resume
negotiations with a state-appointed
mediator on Wednesday, Nov. 16th.

Our goal was to achieve equity
for all faculty, full and part-time, in
the District. As we have pointed
out before, the salaries of nearly two
thirds our full-time faculty mem-
bers (those in the higher steps of the
salary schedule) rank between 5th
and 9th in the 10 Bay Area districts.
Our part-time faculty salaries rank
between 5th and 7th in the Bay Area.

Increase salaries to top 3 or 4

We analyzed the salary rankings
and determined how much it would
take to get all faculty to the top four in
the Bay Area. As you may remember,
that was the justification the District
used to grant salary increases to the
managers and administrators. In
order to achieve the Board’s and Dis-
trict’s goal that faculty salaries rank
within the top three or four in the
Bay 10 districts, as well as their com-
mitment to equity for all bargaining
groups, our negotiating team made
the following proposal to the District:
a. Increase by 5% the AFT Part-
Time Faculty salary schedule effec-
tive January 2012.

b. Increase by 3% the following
cells of the AFT Full-Time Faculty
salary schedule, where faculty are
below the 4th ranking in the Bay
Ten, effective January 1, 2012:

Grade 1, Steps 18-23

Grade 2, Steps 18-23

Grade 3, Steps 14-23

Grade 4, Steps 11-23

Grade 5, Steps 11-23
c. Increase by 1% all other cells of
the full-time salary schedule effec-
tive January 1, 2012.

We also proposed that the Dis-
trict offer a retirement incentive and

we brought back our binding arbi-
tration proposal.

Given that faculty has not re-
ceived a salary increase for four years,
the cost of health benefits has doubled
for many faculty members, and our
standard of living continues to fall, we
felt this was a modest proposal. The
total annual cost is about $1.6 million.
The District is in a financial position
to allow salary improvements to be
granted. SMCCCD’s beginning bal-
ance is currently at 20%, more than
$20 million of the general fund bud-
get of $107 million.

District answer: NO

Unfortunately, even though the
District has repeatedly found money
to grant salary increases to managers
and administrators, they refused to
negotiate with AFT and did not even
give us a counterproposal. Their only
answer was NO. They even tried
to convince the mediator, using the
same faulty analysis of their salary
comparisons, that our salaries are in
“the aggregate” among the top four
in the Bay Area, rather than taking
into account the actual numbers of
faculty in each step and column to
give a real picture of our rankings.
We found it very frustrating to learn
that after we pointed out in several
communications to the faculty how
wrong the Chancellor’s data is, it is
still being used by the District’s nego-
tiating team to justify their position.
The District also claimed that faculty
overreacted to the recent salary in-
creases to one group of managers.

Next step: fact-finding

Since the District refused to ne-
gotiate, the mediator did not see any
point in continuing this process, so he
terminated mediation and decided to
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Local View: AFT 1493ers’ experiences at Occupy Oakland march

send our case to fact-finding. In fact-
finding, an impartial three-person
panel will review the arguments and
proposals from both sides and issue
a set of non-binding recommenda-
tions to reach a settlement. Manage-
ment and the union each appoint one
member to the fact-finding panel.
Then they mutually agree on a neu-
tral, independent fact-finding panel
chairperson. Prior to issuing this rec-
ommendation, the panel may again
seek to mediate the dispute between
the parties to reach a resolution.

The panel will hold private hear-
ings where both sides will present
their last, best offers. The District and
the union prepare extensive binders
of comparative data and arguments
to defend their positions. The panel
members meet in private to evaluate
the positions and the data. Within 30
days the panel is required to issue a
report that contains findings of fact
and its non-binding recommenda-
tions. Before the report is made pub-
lic, the parties have one more chance
to meet in closed session to reach a
tentative agreement. If they do not,
then the District and union accept
or reject the fact-finder’s report. By
statute, this process can take no lon-
ger than ten days from the time the
report is made public.

Because of budget cuts at the
state level, it may take a while to
schedule the fact finding hearing.
We will keep you posted. Mean-
while, we are counting on your sup-
port through this long and arduous
process to make the District keep its
word and achieve true equity for all
SMCCCD faculty members.

AFT 1493 Negotiating Team: Joaquin
Rivera, Katharine Harer, Victoria
Clinton, Sandi Raeber Dorsett

Meet Doug Sherman, new Skyline Part-Timer Rep.
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THE LOCAL VIEW

AFT 1493ers join big Occupy
Oakland day of action

Numerous AFT 1493 members participated
in the large Occupy Oakland day of action on
November 2.“The Local View” presents a few
brief reflections and photos from some of those
members who were there on that day.

SKYLINE, CSMm, /

experiences I have had in twenty years
as an activist. I came up out of the BART
at 14th Street and walked into what
could best be described as a festival of
the oppressed--a tightly packed, multi-

photo by Josh Hayes

Members Eric Brenner, Nina Floro, Isabella Llamas (Nina’s daughter), Katharine Harer and Dan
Kaplan (1. to r.) carried the AFT 1493 banner at the November 2nd Occupy Oakland march

One of my most meaningful
and exhilarating experiences

Marching from the occupied Oscar Grant
(formerly Frank Ogawa) Plaza to the Port
of Oakland and shutting it down was one
of the most meaningful and exhilarating

The Advocate

The Advocate provides a forum for fac-
ulty to express their views, opinions and
analyses on topics and issues related to
faculty rights and working conditions,
as well as education theory and practice,
and the impact of contemporary political
and social issues on higher education.

Some entries are written and submit-
ted individually, while others are collab-
orative efforts. All faculty are encouraged
to contribute.

The Advocate’s editorial staff, along
with the entire AFT 1493 Executive Com-
mittee, works to ensure that statements of
fact are accurate. We recognize, respect,
and support the right of faculty to freely
and openly share their views without the

threat of censorship.

racial crowd exchanging information,
political opinions, artwork, and smiles.
Despite mainstream press claims to the
contrary, the occupied space was orderly,
clean, and beautiful. I have never seen so
many happy people in downtown Oak-
land before.

The march to the port stepped off
almost as soon as I got there, and I joined
a large contingent of teachers, all dressed
in bright green Oakland Education As-
sociation T-shirts and chanting, “We are
the 99 percent; we teach the 99 percent.”
I didn’t have a good sense of the size of
the crowd until we reached the overpass
right before the docks and I was able to
see the thousands of people in front and
in back of me. Big rigs were pulled to the
side of the road that the march had taken
over, their drivers alternately pulling
their horns, raising their fists, and flash-
ing peace signs.

Once we reached the port itself,
the crowd broke into sections, forming
picket in front of each of the gates and
making it impossible for the late shift of

continued on the next page



The Local View

continued from the previous page

longshore workers to come on. Though all of the activities
that happened during that day
were important, I think the port
shutdown was the most sig-
nificant because it showed that }
the 99 percent--those who work
hard for a living or are denied
the ability to work because

of the failure of the economic
system--can actually shut
down that system, peacefully,
through sheer force of num-
bers. I think that this is a lesson
that the American labor and progressive movements need to
relearn and that we should thank the organizers of Occupy
Oakland for providing us the chance to set a good example.

- Elizabeth Terzakis, AFT 1493 Cariada Chapter Co-Chair

It stirred up a big silvery bubble of hope

The Occupy Oakland March to the Port of Oakland on
November 2 was a great time for me. It raised thoughts
and feelings I haven’t had since the early ‘70s. While not as
big as some of the marches and rallies of that time, it was in
my view better: much more diverse and with strong union
participation. It stirred up a big silvery bubble of hope from
deep under my dust-filmed surface.

One joyful moment came at about 7:30 or 8:00 PM., when
dozens of trucks that had been stopped by marchers not far
inside the Port turned around and left without the loads they
had come to pick up. One by one, they drove slowly
back across the bridge leading into the Port, with
most drivers blowing their air horns and waving to
the crowd.

That was soon after I had run into one of my
nephews deeper in the Port. He's a pleasant, laid-
back guy in his early twenties, getting by on low-
paying jobs, whose passion is skateboarding. I was
surprised to see him there with a few of his skater
friends. After we hugged, I said something like,
“This is an unexpected pleasure,” and he said, “Yeah,
I never paid attention to this stuff, but this is interest-
ing. The 99% and the 1%—that makes sense.”

- Doug Sherman, Skyline, AFT 1493 Part-Timer Rep.

What a transformative moment!

When the large AFT 1493 banner was unfolded, we took our
places for the 2 mile march, grasped our section of the ban-
ner, and stepped towards what we hoped would be an histor-
ic event, at least in terms of Oakland history, at least as part
of the Occupy Oakland movement. I felt small holding the
banner and surrounded by people taller than I, including my

Marchers climbed atop beseiged big rigs at Oakland’s Port on Nov. 2
(photos above and below by Katharine Harer)

16 year-old daughter, Isabella. I couldn’t tell if she thought
marching with her mom and holding the AFT banner was
silly or cool, but as we moved closer to our destination, her
fingers tightened around the
edge of the banner, her steps
surged with energy, and her
eyes looked forward, searching
for signs of the prize—the Port
of Oakland.

What a transformative
moment for Isabella! What a
transformative moment for me!
Marching next to my daughter
and together with my brothers
and sisters, all part of the 99%, I no longer felt small.

At the crest of the overpass, looking ahead, Isabella and I
saw the Port of Oakland. Behind us, the avalanche of protes-
tors surged forward. Alongside the street, young marchers
held big-rigs hostage as they danced atop the containers; the
drivers honked in support. We slowed our march, eventu-
ally coming to a stop and folding up the AFT banner. I felt
power in our numbers, in my words and actions. Several
thousand? Ten thousand? Twenty or thirty thousand? No
matter the final count, I was among the 99%.

- Nina L. Floro, AFT 1493 Skyline Chapter Co-Chair

A young woman full of conviction about
the movement

On we marched, the blue AFT 1493 banner unfurled and
paving a channel of support before us as we went. Being

one of the bearers of such a grand banner instilled a sense

of strength in me, causing hope and
energy to thrill through me. Striding
along beside my mom, I felt derisory,
but my confidence grew with each
step closer to the Port. Never before
can I remember having felt as much

| might.

Within the cocoon of the crowd,
I metamorphosed from a meek and
unsure 16 year-old girl into a young
woman full of conviction about the
movement. I could hardly absorb
all the sights and sounds stirring
around us, but the sheer emotional
impact of voices joining for a com-
mon cause moved me nearly to tears.
To see the diversity and unity of the
protesters gave me such hope that together we can make a
change. In the pivotal moments of participating in the Oc-
cupy Movement, I stepped into my shoes as a proud member
of the 99%.

- Isabella Llamas, daughter of Nina L. Floro
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KNOW YOUR RIGHTS

How to protect yourself if you have
a problem with your Dean

by Chip Chandler, Grievance Officer & Skyline Chapter Co-Chair

If you ever have a problem dealing with your Dean or an-
other administrator regarding your working conditions, it is
important to know your rights and follow some simple steps
to be sure you protect yourself and to have the best chance
for a positive resolution.

All faculty members would be best served to discuss any
working condition issues with your AFT Chapter Chair(s) or
Grievance Officer before attempting to advocate for yourself.
We can help you see the bigger picture and may have a better
understanding of administrative concerns. It is more difficult to
get the resolution you desire after you have tried and not suc-
ceeded. Your Chapter Chair(s) and Grievance Officer are mem-
bers of your team. Be a team player rather than a free agent.

Adjuncts’ rights

Adjuncts, in particular, should call your Chapter Chair
or Grievance Officer regarding all working issues. Since
you may not be as familiar with the political climate or why
scheduling, textbook selection or mandatory staff meetings,
etc. may be different at SMCCCD colleges, we can help you
navigate these differences, keep you from going afoul of
unique divisional expectations and assure you of your con-
tractual rights.

Deans are obligated to mentor all of their faculty mem-
bers on the expectations of the division, evaluation pro-
cedures and, in general, guide and educate in all matters
relevant to success within the division. Chapter Chairs and
Grievance Officers supplement this and attempt to fill in
when education and training are absent. Usually evaluation
training is offered by AFT, Academic Senate and Administra-
tion jointly at the beginning of each academic year, and more
often, if needed.

Seniority lists

Start by requesting your Seniority position on the di-
visional Seniority list. This list should be posted in every
division mailroom by the dean and updated every semester.
This is not a confidential list. Please note that this is by de-
partment/division and by specific courses taught. Be sure
to request in writing to your dean (or to whomever he/she
designates this task) at the very beginning of every semes-
ter or earlier the same course load or changes you want for
the following semester. You must do this every semester
to maintain a written record of your course/load requests.
This is true for all adjuncts as well as for full-time overload
requests. (Note: AFT discourages full-timers from taking on
excessive overload.)

Communications with administrators

Keep all communication regarding working conditions
(especially that with your dean) in a file folder (in your e-
mail, and back it up). Write up any meetings/discussions
you have with your dean, evaluators, etc., and send your
notes to all concerned parties. This is for transparency and
protection of your rights. If you, your dean or other parties
disagree with any written statement, reply with your rebuttal
in writing for documentation purposes. These accountings
can be ordered for legal representation when your rights
are being violated and are generally accepted as factual pro-
vided all recordings of meetings and rebuttals are received
within 10 business days of each new e-mail exchange. This is
very important to maintain your legal rights and is too often
neglected as unnecessary. You can bet administration keeps
records of all communications.

It is recommended that you cc your Chapter Chair/
Grievance Officer on all communication that may affect your
working conditions. The AFT officer is then kept apprised of
what issues are cropping up. The officer(s) will not acknowl-
edge receipt unless necessary to intervene on your behalf.
The officer will not interfere with your communications or
take over your self-advocacy unless warranted by your inad-
equate knowledge of your contractual rights. Even then the
officer will contact you and ask if you want representation.

Grievance procedure

The most common reason to talk with your Chapter
Chair or Grievance Officer is to clarify or to get advice re-
garding any working condition. Most issues are not grievable
unless listed as a specific Article of your AFT contract. When
you call, say: “I have a complaint regarding...” and state your
issue. The Grievance Officer will work with you to resolve
the complaint. Only when the issue is a violation of an Ar-
ticle in the AFT contract and cannot be resolved informally
will the Officer file a Formal Grievance.

The Formal Grievance process follows informal attempts
at resolution of contract violations. The process is in three steps:
Level I meeting with the College President, Level Il meeting
with the Chancellor and Level III Arbitration (special hearing). It
is rare that a contract violation not resolved prior to the Formal
Grievance process is resolved at Level I with the College Presi-
dent or at Level I with the Chancellor. Since we do not have
binding arbitration, Level II has limitations. If AFT wins a con-
tract violation decision for a faculty member at Level III, we can
and have been overturned by the SMCCCD Board of Trustees.

Your AFT contract is on the AFT 1493 website at
aft1493.org. Do yourself a favor and read it!



AFT 1493 EXECUTIVE COMMITTEE

Meet Doug Sherman, new
Skyline College Part-Timer Rep.

Doug Sherman, Skyline College adjunct English instruc-
tor, was appointed to be the new Skyline College AFT Part-
Timer Representative at the November AFT Executive Com-
mittee meeting.

Doug was born in Boston and lived mostly in the Boston
area until moving to Pacifica at the beginning of 1993. After
graduating high school, he almost immediately dropped out
of college and supported himself in a variety of unskilled
jobs (dishwasher, busboy,
construction laborer, land-
scape laborer, warehouse
worker, furniture mover...)
for more than five years.
During that time, he lived
in New York City for a year
and hitchhiked around
this country and parts of
Canada and Mexico for a
year. He spent the sum-
mer of 1966 in the Bay Area
(mostly the Haight). That
was the summer before the
Summer of Love, and it was
an interesting time and place.

In 1970, Doug returned to school at the University of
Massachusetts at Boston, where he was active in antiwar and
community organizing and eventually graduated summa
cum laude in English. As an undergraduate, he worked as a
peer tutor, and after graduation continued as a tutor on the
Academic Support Services staff. He was then hired as a
full-time professional staff member, training and supervising
tutors and teaching credit-bearing developmental reading/
writing courses. Along the way, he earned a Masters from
the Harvard School of Education. Eventually, he made the
grave mistake of leaving teaching to enter a PhD program at
Harvard in cognitive psychology.

Eventually, that work became so dissatisfying and, to
him, sterile and pointless that he left the program and re-
turned to teaching. He taught Developmental Writing and
English Comp at Massachusetts Bay Community College
outside Boston and also worked at Framingham State Col-
lege. While at Mass Bay, he became the Adjunct Grievance
Officer for the college and got considerable satisfaction (and
some frustration) from defending and organizing part-time
faculty.

In 1992, Doug was diagnosed with end-stage renal dis-
ease and spent almost nine years in dialysis. During that
time, he moved to California for family reasons and has
taught generally two courses a semester and summers at
Skyline College since then. In December, 2010, he finally re-

Next DART meeting: Feb. 23, 2012

DART (the District Association of Retired Teachers) plans a
February 2012 social meeting that will include a discussion
regarding restructuring the organization from a traditional
officer format (president, treasurer, secretary) to a committee
based system, relying on, say, four volunteers, with a rotating
chairperson. The goal is to more efficiently handle both the
day-to-day affairs, as well as to plan events, as in the past.

For 2012, we hope to add some cultural events to our
calendar and we would enjoy some feedback in this respect
(contact John Searle at Searle@my.smccd.edu; please make
note of new email address!)

The tentative date for the meeting is Thursday, February
23, at 3:00pm (as usual) in the College Vista Clubhouse, adjacent
to the District Office, 3403 CSM Drive. We promise food and
real beverages (including wine) and hope for a good turnout.

Board & Bond election results

On November 8, the citizens of San Mateo County voted

to return for another four-year term the three incumbents
now serving on the San Mateo Community College District
Board of Trustees. Dave Mandelkern received 40,314 votes,
or 26.08% of the vote, Karen Schwarz received 36,144 votes,
or 23.39% of the vote, and Patricia Miljanich received
31,465 votes, or 20.36% of the vote.

Joe Ross, the only candidate that AFT Local 1493 en-
dorsed, received 24,648 votes, or 15.95% of the vote. This
means that Joe Ross failed to be elected to the Board of Trust-
ees by only 6,818 votes, or 4.41% of the vote! Not a bad show-
ing for someone attempting his first run for elected office.

Two other candidates, Michael G. Stogner and Jaime
Diaz, received 13,524 votes (8.75%) and 8,455 votes (5.47%),
respectively.

The other issue on the November 8 ballot that was of
special interest to our faculty was the San Mateo County
Community College District Bond, Measure H. The bond
measure required a 55% approval by the electorate. It failed
to achieve this threshold, receiving 37,737 YES votes, or
52.75% of those voting. Measure H received 33,808 NO votes,
which was 47.25% of those voting.

ceived a kidney transplant, which has been a kind of rebirth.

Doug and his wife, the amazing Susan Andrien (former
Skyline College Learning Center Coordinator), have been
together for 38 years and have two thoroughly grown sons
who have children of their own, their beloved grandchildren.

Doug looks forward to representing part-time faculty at
Skyline. He hopes that part-timers will look more to the union
for support and improvement of their condition and that they
will get involved to further the work on their behalf.
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Revisions to AFT 1493’s Constitution being proposed;
faculty to vote on amendments

by Monica Malamud, AFT 1493 President

Last year, the Executive Committee (EC) undertook a thorough revision of the AFT 1493 Constitution. The Constitution was
originally written in 1988 , when our organization became the collective bargaining agent of the SMCCCD faculty and was
chartered as local 1493 of the AFT, its parent organization at the national level. The most recent revision of the AFT 1493 Con-
stitution was adopted in 2005, and it established our membership dues at 1.2% of gross income for all faculty.!

The changes that are being proposed now are needed so that our Constitution:

e reflects current practices, as opposed to old ones that have been discontinued or are no longer valid, and

e provides more clarity, by resolving ambiguities or explicitly addressing areas where our current Constitution is silent.

The most significant amendments, which have already been approved by the Executive Committee, are summarized below:

Article

Current version

Proposed change

All

Faculty are sometimes referred to as “cer-
tificated staff” and “teachers”.

Change to “faculty”. Leave “teachers” in the name of the
local.

III. Membership

Membership includes retired faculty, and
may include classified employees.

Members are “faculty”, which includes both full-time /
part-time faculty, teaching /non-teaching faculty, and it
may include faculty who are retired and classified staff
(as long as they are currently employed as faculty)

IV. Officers, EC,
Chapters

(Silent)

Only union members may run for elected office or be ap-
pointed to an EC position. Faculty who serve on district/
union committees as AFT reps must be union members.

President of the SMCCCD Association of
Retired Teachers is a member of the EC.

(Remove)

(Silent)

An elected position may be held by two faculty members;
if so, they must run together as “co’s” (for example, we
currently have co-Vice-Presidents and the chapter chair
positions at all three colleges are shared by co’s)

N/A

Add the position of Part-time Faculty Organizer (ap-
pointed by the EC)

Duties of officers: need to be updated

Refer to Union Handbook

V. Elections

Run-off election if a candidate does not
receive majority of votes.

Highest vote-getter with at least 15% of votes cast wins.

Elected officers take office May 15th

Elected officers take office at May meeting

VI. Meetings

N/A

For the purpose of determining quorum and voting at

an EC meeting, each position (not each faculty member)
counts as one. In positions with co’s, if both are present,
they count as “one” towards quorum, and they must cast
only one vote.

According to article IX of our Constitution, once approved by the Executive Committee, amendments to our Constitution
must be ratified by a two-thirds majority vote of the membership. Faculty will receive voting instructions via e-news shortly.
In the meantime, please go to our website, aft1493.0rg, to read the proposed changes in their entirety, and contact any Execu-
tive Committee member if you have questions.

1 Prior to the adoption of the new dues structure, membership dues for full-time faculty were capped, which resulted in higher-earning faculty actu-

ally paying a lower percentage of their gross salary in union dues.



Union scholarships for AFT
members and dependents

The CFT offers scholarships to high school seniors and col-
lege students who are children or dependents of CFT mem-
bers in good standing. Students enrolled in four-year courses
of study are eligible for $3000 scholarships; those enrolled in
two-year courses of study are eligible for $1000.

Award selection is based on academic achievement, spe-
cial talents and skills, participation in extracurricular activi-
ties, community service, financial need, and a 500-word essay
on a social issue of the applicant’s choice. Scholarships are
awarded for any one year of higher education. Students who
received scholarships as seniors are not eligible for another
scholarship during college.

* Deadline for high school seniors to submit
applications: January 10

* Deadline for continuing college students to submit
applications: July 1
For more information or to get a hard copy of an applica-
tion mailed to you, contact Dan Kaplan at the AFT office at
650-574-6491.

Scholarships from the AFT and the AFL-CIO

More scholarships and professional grants are available
to members and their dependents through the AFT and the
AFL-CIO.

Robert G. Porter Scholarship Program

The AFT awards four $8000 scholarships to high school
seniors who are dependents of AFT members, as well as 20
continuing education grants of $1000 to AFT members. Ap-
plication deadline: March 31. To learn more, phone (800)
238-1133, extension 4457, or go to the Scholarships section of
the AFT website at: aft.org/benefits / scholarships.cfm

Union Plus Scholarship Program

The AFL-CIO offers scholarships ranging from $500 to
$4000 to union members, their spouses, and their dependents
who are enrolled at an accredited institution of higher edu-
cation. Scholarships are also available to graduate students.
Application deadline: January 31. For more information, see:

unionplus.org/scholarships

New options! National Labor College Scholarship Program

The AFL-CIO awards scholarships to eligible members or
union staffers wanting to complete a degree in Labor Studies
through the National Labor College. Scholarships are now
available for three new online degree programs. For more

information, see: unionplus.org/scholarships

AFT 1493 Executive Committee
endorses Occupy Wall Street
Movement

At the November 9 AFT 1493 Executive Committee (E.C.) meet-
ing, the E.C. voted unanimously in favor of a resolution endorsing
the Occupy Wall Street movement. The following are major selec-
tions of the resolution. The complete resolution is accessible on

AFT 1493’s website at: aft1493.org.

Whereas, the Occupy Wall Street protest...is an action op-
posed to the income inequality, the unfair tax structure, the
bank bailouts, and the undue corporate influence and greed
that has created America’s current economic malaise, under-
mined its social contract, and laid to waste its ideals, and;

Whereas, the negative effects of this elemental economic
injustice are borne by middle class working families and the
poor, while the financial racketeers most responsible for it
are not only not held accountable but are allowed to continue
to extract outrageous profits from it, and;

Whereas, the salaries and bonuses of corporate executives
continue to skyrocket while real wages for most workers
have stagnated for the last 30 years during which period the
gains in the economy have accrued almost entirely to the top
1% who now control at least 40% of the nation’s wealth, and
where the top 400 Americans control more wealth than the
bottom 180 million, and;

Whereas, in a nation where corporations are treated as
people and money as speech, exacerbated by the Supreme
Court’s 5-4 decision in Citizen’s United v. Federal Election
Commission to allow unlimited spending on elections to
vault corporate influence to a new extreme and gaining fur-
ther advantage over an already tilted political system, a sys-
tem which now threatens to reduce the voice of the people to
irrelevance, and;

Whereas, the rights of working people have been routinely
attacked by the same unfair corporate power structure that
led to new era of robber baron income inequality. Such at-
tacks include illegal interference with right to form or join a
union and have used the economic crisis in both the public
and private sectors as a pretext for rolling back benefits, cut-
ting wages, and limiting the rights of unions, and;

Therefore be it further resolved, that the San Mateo Commu-
nity College Federation of Teachers stands with Occupy Wall
Street and the 99% of Americans just trying to level the mas-
sively unequal playing field.

Therefore be it finally resolved that AFT Local 1493 supports
the non-violent efforts of the protesters to seek a more demo-
cratic and equitable society and repeats the demand for an
economy that works for all Americans.
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The Occupy movement comes to CSM
Why Occupy CSM? An organizer provides an explanation

by Brandon Snyder, CSM student organizer

According to the Project on Student Debt, my future isn’t so
bright. As a student at College of San Mateo who plans to
transfer to a university, I'll soon be facing a sizeable debt and
the uncertainty of being able to pay it off once I graduate.
Two thirds of students graduated with debt in 2010, the av-
erage amount being $25,250. Moreover, unemployment for
those with degrees is the highest it’s ever been at 9.1%, which
is probably one of the reasons the U.S. Department of Educa-
tion is showing an increase in student loan defaults.
Obviously, a
college degree is sig-
nificant today and my
chances of getting a
good job will be much &

I
better with a degree wC
than without one. My [

education is much e E—
more important for 0 C

me than it was for my -

aunt. She has been ;
able to get jobs that
paid enough to raise
me on her own with-
out her ever complet-
ing college. For me,
it seems that I don’t
have a chance with-
out one. Education ’
has become essential
for my generation,
but much more expensive. Is it right that students should be
obligated to trade debt for a diploma in the wealthiest coun-

try in the world?

Not only is school more expensive, but we are also get-
ting less for more due to our failed economy’s attack on edu-
cation. The people at the bottom, in the form of budget cuts,
are expected to pay for the mistakes of those at the top who
made this economic mess. We have empty classrooms, un-
employed teachers, and massive cuts to support programs--if
they still haven’t been done away with yet.

For these reasons and more, students and teachers know
all too well the experience of the 99%. The Occupy move-
ment that started with Occupy Wall Street is spreading, giv-
ing a voice to those of us at the bottom fed up with the way
we fit into this system that seems to be designed by and for
those at the top.

This is why we should Occupy College of San Mateo.
Students and workers could only suffer from these issues if
they stand by and let things happen. By coming together
and opposing these attacks on the 99%, whether they come

%

Some of the Occupy CSM activists making their presence known are (from left to right)
Hiba Fakhri, Brandon Snyder, Grace Noland, Charles Blanco and Oscar Farnoso

from federal, state, or local governments or from huge cor-
porations, we could realize the power that we have and
find ways to use it to create a more fair system for all of us.
We may not know it yet, but by coming together we could
discover all the concerns of others on campus and how our
stories are similar, giving us all the opportunity to connect
and pursue solutions to our problems within our collective
power. By reclaiming space on our campus, we reaffirm for
ourselves our collective ownership over it. After all, doesn’t
CSM exist for the students? Occupy has been able to provide
a forum for political
{ discussion of all kinds
8 that hasn’t been so
accepted by this many
e people in a long time.
A group of stu-
dents has already
y started organizing
= Occupy CSM, aim-
b ing to address a wide
range of concerns
from disagreements
with our SMCCCD
Board of Trustees to
the federal govern-
ment. We could use
the support of teach-
ers and more students
who want to offer
help. You could email
occupycsm@gmail.
com, go to the Facebook page at facebook.com/occupycsm,
or follow the Twitter account at twitter.com/occupycsm, but
the best thing to do is stop and talk to us if you see us set up
out on campus. We are in the process of figuring out how to
have a presence on campus as frequently as we can.

AFT 1493 discourages full-timers
from taking on excessive overload

The following resolution was passed at the April 13, 2011
AFT 1493 Executive Committee meeting:

Whereas economic instability and budget cuts are affect-
ing the employment status and livelihoods of part-time
faculty in the SMCCCD,

Be it resolved, that the AFT 1493 Executive Committee rec-
ommend that full-time faculty members seriously consider
refraining from taking on excessive overload in situations
where part-time faculty will be displaced from courses to
which they would have otherwise been assigned.




